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Introduction
Identity is unique for every individual. People usually identify themselves with race, ethnicity, educational background, age, gender, and religion, etc. All of these characteristics can be refered to as social identity. Based on Davidson’s pyramid theory, people share the same universal humanity, and social identity divided us into a different group, what really makes a person unique is a variety of personal trait and experiences. (Davidson) Different characteristics of social identity can create different opportunities and barriers for us, and affect our career in the future. From a personal experiment, I would like to discuss how my ethnicity, age, and major academic create opportunities and barriers for me, and how they are most likely going to impact my future career.
Evidence and cross-examination 
Ethnicity is a very popular term that people use to discuss their belonging nation or religious tradition. As a Chinese social identity has created different opportunities for me. Different organizations like to have multiple identities in their work place, which adds in opportunities and diversity. I have enjoyed working in organizations, which appreciate cultural diversity. According to Banaji’s statement, people judge others according to unconscious stereotypes or implicit prejudice very often. (Banaji) means it is reasonable to suggest that people thought Chinese students have to study very hard so that they can get A for all class, because of their parents’ high expectation. Based on these unconscious stereotypes, I can find a working project group very easily, because they know I will work hard to make sure the group assignment can earn a high grade. On the other hand, this social identity has also created a barrier for me. According to Banaji, he mentions that we tend to do more favour to those people who are relevant to us, those people share similar social identity with ourselves, and this is called in-group favouritism. In-group favoritism is a very common issue, which happens in China. When I was in middle school in China, I tried to apply for a class president position, but I fail. The teacher chooses another student who is her son for the class president position and that never came through. The reason being, China is a traditional country, people will leave what they have for the next generation. Which means I will become a businessperson in the future because my father is a businessperson. As shown above, there are advantage and disadvantage of being a Chinese, and it will affect my future career very much.
[bookmark: _GoBack]Compared to ethnicity, age can also be used in social identity to distinguish people into different social groups. Right now, I am 22 years old and I consider myself as a young adult, and as a young adult, I always been told that I lack experience, and I need to work hard and gain knowledge, skill and experience in order to be competitive. This creates a barrier for me since I believe I have what it takes to start something successful and steer it to success. In my culture, people believe that only the aged can do something meaningful. This has left many young people stranded since they are deemed inexperienced. There are many times that I hear my parents arguing about an issue very loudly, somethings tells me to stop the argument by joining the conversation, but they always tell me I am too young and I can do little about it, and have lack of experience. Sometimes I tend to feel like what they did to me is wrong and they should not just despise me because the culture don’t respect the young people’s ideas. According to the statement about super additivity, there will be more solution if I join the conversation, and there will be potential to solve the problem. 
Talking about the potential, it can be an advantage for me as a young adult. There are many believes about the young people which creates a barrier between them and their opportunities. Many still believe that young people have unconscious beliefs, however, young people are full of potential, which creates an opportunity for me to join the company of young people who are visionary, recognize diversification in their professional aspirations. Another key point that the page addresses is that a person with high individual ability may not work due to barriers as well compared to a diverse team according to the Diversity Trumps Ability Theorem. This means that a diversified company may consider hiring me for the purposes of cultural diversity rather than a person with the high individual ability. Then as the time pass, I will develop more and more potential skills, and gain experience. Therefore, it is reasonable to suggest that I will become successful in my future career, because of my young age in the diverse world. As a young person, I identify myself with the right people who are perfect to nurture my talent. As I grow in my career, I expect to grow my talent, and gain experience, which is useful in building my social identity. 
My characteristics are also helping me develop my social identity through my academics. As a college student, my academics should be my focus. My major is an international business, and I love business. I feel like this have a lot to do with my family because my father is a businessperson too. My major academic creates me a lot of opportunities, especially in the business field, such as business management, marketing, financial investment, etc. every company have something to do with business, including those non-profit company because they still need money to operate anyway. In this case, there are excessively many opportunities for a business major student like me, and during the last summer vacation, I just have an internship in a security company in China. Polzer’s article “Identity Issues in Teams” mention a lot of situation that I have already faced during the internship, such as “forming impression of others” (Polzer), the first time I meet my colleague, I formed a good initial impression with them, and I use this impression to help me work harmoniously with them. Then I update the impression every time I see them so that I can keep working effectively with them. 
Business is a wide area, and this can be an issue with those people working with business as their major. When the problem comes to a very specific problem, such as technical problem, then a business major student may not be able to solve it. According to Page’s statement, “To formalize the idea that the problem solver must have relevant cognitive tools for a technical problem,” there is no need to have a business major student in the diverse in order to be able to solve any business related technical problem. Developing one’s social identity should give them an opportunity to diverse their ideas and skill and be able to do a number of technical problem solving activities. Therefore, the barrier for a business student will be a specific technical problem. When I was working as an intern, every time there was a problem about the computer or the printer, the problem solver will always be a computer scientist or engineer, and I can only stand by side watching them solve the problem. In fact, major academic can impact my future career so much, because the reason why I choose this major is for the future career. The business major will determine that I will become a businessperson in the future.
Conclusion 
As can be seen, characteristics of social identity can impact our future career a lot, and create many opportunities as well as barriers for us, and these characteristics of social identity develop from our individual experience, which is unique for all of us. In this discussion, I have realized that my ethnicity, age, and major academic impact my past, status, and the future. As we grow, we meet different people who build our social identity as well as professional life. Age and ethnicity/culture are characteristics, which affect one’s social identity. Diversity brings a lot of potential to the workplace, and if people can manage a diverse team effectively, then the working result can be more satisfying. The whole point of developing social identity is to understand others, in order to manage them or work with them effectively. When the team understand how important social identity is, they will be more likely to work harmoniously together.

